Emerging Values

I thought it was interesting that Bill Easum has the “emerging church language” completely down.  It was pretty clear that he hangs out with the “emerging know-it-alls.”  It was pretty clear that he has read all the same stuff we’ve all been reading.  It was pretty clear he agrees with us on most things!  But, when he went out to research the 200 churches that he considered “emerging” he didn’t call Emergent to find out whom to talk to?  He put his ear to the ground and found churches that were transforming people and communities.  Hmm….that is interesting, isn’t it?  So, the question begs, can a church be “emerging” without having a clue what’s going on with Emergent or the emerging church?  I think it’s important to realize the answer to that is YES.  Beyond the box is beyond the box.  As Easum says, this is about what kind of FRUIT these churches are bearing.  OUCH.  That one really challenged me.  (side note:  I would argue this point:  Can you truly be beyond the box and still be saying things like “women” can’t be in leadership offices?) 

Here are twelve emerging values that I think are representative of “emergent church.” I realize these are fluid and it’s not a complete list.  And I also realize that not all “emergent” churches can grasp all twelve of these (myself included).  For instance, some churches that put women in leadership will exclude some people.  

1. Women in leadership.  With role of pastor/elder/deacon/evangelist/apostle, etc.

2. Multi-cultural (ethnic/generational) representation in leadership and congregation. (very dependant on culture of context.  I.e. Seward, AK = 99% white.)  Where are the 20 something elders?  20 something pastors?  20 something, you get the point.

3. Salvation as process.  Progressive/Continual/Ongoing.  Vs. sinners prayer salvation.  

4. Evangelism through community.  Relational/Worship/Communal.

5. A recognition of unclear absolutes in regard to Moral Truth. (i.e. sex before marriage, cohabitation before marriage, drinking alcohol, homosexuality, stewardship of money)

6. Theological openness/discovery.

7. Value placed on creatively worshiping God via arts and other alternative means.  Music, writing, painting, screaming, mud baths, etc. (got ya thinking)

8. New metaphors of teaching. Moderation.  Facilitator.  Conversation.  Dialogue.

9. Redemption of everyday life.  Vocation, recreation, friendship, family, neighborhood, etc.

10. Social Action as a way of life.

11. Decentralized leadership.  Pluralistic Leadership, whatever you want to call it.

12. Discipleship/Mentoring as a priority.  

Jason Clark asked, how do the five things relate to the “emerging church”?  Is it helpful to overlay?  How do I see them working or not?

Recap of 5 things: 

1. Specific Call from God.

2. Moves forward with a Kingdom mentality.

3. Partners on the basis of mission alone.

4. Demonstrates “strategic mapping.”

5. Concentration on People, not programs.

I think something that’s going on right now in reference to leadership is - this “leadership sucks” thing - that causes natural leaders to question their abilities.  Not question whether or not they have leadership abilities, but to question whether or not they should use them.  There is such an adverse reaction to the CEO style leadership.  It is dominating our culture and the reaction from “emerging young leaders” is to squirm when someone like Bill Easum breaks it down into 5 things that successful emerging leaders are doing.  I’m personally a little conflicted over all this stuff, because I spent the last 7 years in the USCG trying to become a better leader.  I am very aware of who that made me and I am trying to be aware of who God wants me to be, or what he wants me to do.  The dreaded D word.  DO.

With all that said, I think the 5 things definitely overlap with what’s happening in the emerging church.  I think that alliances are being made b/w like-minded folks in ref to mission and vision.  The group in the Midwest is impressive.  It is Kingdom minded.  It’s mixed tradition coming together for a common goal.  I think Kevin Rains, Alan Creech, Chris Marshall, Tawd Bell, Chris Smith, Mark Palmer, Bill Bean, Rob Graham, (to name a few MEN) and all those folks are men with specific vision.  I think they have a kingdom mentality.  I think they are partnering on the basis of mission.  I think they demonstrate “strategic mapping”.  I think they are more concerned about people than programs.  Also, I think they are concerned about most of those 12 emerging values I listed up there.  The discourse about women last week is actually based on the fact that they want to see it represented.  The fact that I just listed a bunch of guys names is sad, but it’s just where this thing is right now.  

You could say the same thing about the “emergent” cohorts.  The fact that Doug Pagitt, Tim Keel, Rudy Curasco, Tony Jones, Jason Clark, Ivy Beckwith, Tim Condor, Holly Rankin-Zaher, Mark Scandrette, and Karen Ward can be a coordinating group is beyond the box.  It’s also Kingdom.  It’s also a specific calling.  You get the point.  

The break down? - the disagreements about what the emerging values are separates us.  Big one = women in leadership.  I.e. www.a29.org  I would say the absolute moral truth thing too.  Drinking a beer can become a dividing wall.

Such little issues, but big enough to divide movements.  I think another breakdown comes in the reproduction thing.  Not many have a vision for growth or reproduction.  There is a sense in the “emerging” church that it needs to be small and it needs to be different and it needs to be?  All these things that might or might not materialize.  One of my big questions in all this is “what if it does grow?”  What do we do then?  What if your church rapidly expands like Mars Hill Bible Church in Michigan?  What do you do?  What if it grows to 300 in 3 to 4 years.  Both Pagitt and Keel’s churches did that.  I mght be wrong, but I think they are both struggling to figure out where to go next?  I’m fortunate to be in a position to dream and think about these kinds of things right now.  It’s just stuff I think about.  I might plant a church in a few years, or a few months and never ever struggle with unexplainable growth.  Makes my life easier.  But why not be prepared.  Raise up leaders that do leadership in a good healthy way, so we can reproduce at the right times?

Thanks for reading.

